Consumers Market, D and B Market, Safeway Stores, and others and Amalgamated Meat Cutters and Butcher Workmen of North America, Local 109, AFL (1941) by unknown
Cornell University ILR School 
DigitalCommons@ILR 
Retail and Education Collective Bargaining 
Agreements - U.S. Department of Labor Collective Bargaining Agreements 
10-1-1941 
Consumers Market, D and B Market, Safeway Stores, and others 
and Amalgamated Meat Cutters and Butcher Workmen of North 
America, Local 109, AFL (1941) 
Follow this and additional works at: https://digitalcommons.ilr.cornell.edu/blscontracts2 
Thank you for downloading an article from DigitalCommons@ILR. 
Support this valuable resource today! 
This Article is brought to you for free and open access by the Collective Bargaining Agreements at 
DigitalCommons@ILR. It has been accepted for inclusion in Retail and Education Collective Bargaining Agreements 
- U.S. Department of Labor by an authorized administrator of DigitalCommons@ILR. For more information, please 
contact catherwood-dig@cornell.edu. 
If you have a disability and are having trouble accessing information on this website or need materials in an 
alternate format, contact web-accessibility@cornell.edu for assistance. 
Consumers Market, D and B Market, Safeway Stores, and others and 
Amalgamated Meat Cutters and Butcher Workmen of North America, Local 109, 
AFL (1941) 
Location 
Tucson, AR 
Effective Date 
10-1-1941 
Expiration Date 
10-1-1942 
Number of Workers 
54 
Employer 
Consumers Market; D and B Market; Safeway Stores; Dunn's Market; Grand Central Market; Farmers 
Market; Market Spot; Time Market; Western Meats; Tucson Public Market; Morrisons Grocery; Arizona 
Market; Joe Tang's Market; Pay N Save Market; Soleng Super Market; Don Kims Market; L and L Market; 
Food Basket; Verch's Market; Honor Brand Frosted Foods; Cecil's Save-It Grow; Community Cash Store 
Union 
Amalgamated Meat Cutters and Butcher Workmen of North America 
Union Local 
109 
NAICS 
44 
Sector 
Private 
Item ID 
6178-009b131f045_38 
Keywords 
collective labor agreements, collective bargaining agreements, labor contracts, labor unions, United 
States Department of Labor, Bureau of Labor Statistics 
Comments 
This digital collection is provided by the Martin P. Catherwood Library, ILR School, Cornell University. The 
information provided is for noncommercial, educational use, only. 
This article is available at DigitalCommons@ILR: https://digitalcommons.ilr.cornell.edu/blscontracts2/2257 
ARTICLES OF AGREEMENT
BETWEEN AMALGAMATED MEAT CUTTERS AND BUTCHER 
WORKMEN OE NORTH AMERICA, AMERICAN FEDERATION 
OF LABOR, LOCAL 109, AND MEAT DEALERS IN TUCSON AND 
PIMA COUNTY, ARIZONA.
AGREEMENT
Articles of agreement governing Meat Cutters and Butchers Workmen of Tucson and Pima Coun­
ty, entered into between the............................................................................................................................
Located at.................................................... ...................................... and Amalgamated Meat Cutters and
Butcher Workman International Union, Arizona State Federation of Labor, Tucson Central Trades 
Council, and Local 109.
Article 1. In order to assure the securing of the benefits intended to be derived by the employer 
and the employees under these articles of agreemnt, the employer agrees to employ as meat cutters, 
butcher workman and apprentices only members in good standing of Local Union 109.
If the Union is unable to furnish desirable men, then non-members may be hired and become 
members of Local Union 109 after twelve (12) days of employment. Non-union employees will be re­
quired to pay to Local 109 fifty cents (50c) a day for the privilege of working under the Union shop 
card, the same to be applied on their initiation fee.
Article 2A. Nine (9) hours in a period of ten (10) shall constitute a basic days work, with one (1) 
hour off for lunch in mid-shift, except on Saturday when ten (10) hours in a period of eleven shall 
constitute a basic days work with one hour off for lunch in mid-shift. Fifty-five (55) hours shall 
constitute a basic weeks work in straight shifts.
WAGES
Article 3. The minimum wage for Journeymen Meat Cutters, Butcher Workman and Appren­
tices shall be as follows:
(A) Journeymen Meat Cutters and Butcher Workmen .............................................. $35.00 per wk.
(B) Extra Journaymen— (not less than full day) .......................................................$ 7.00 per day
(C) Apprentice wages, First year..................................................................................... $18.00 per wk.
(D) Apprentice wages, Second year..................................................................................$22.50 per wk.
(E) Apprentice wages, Third year................................................................................... $27.50 per wk.
(F) When apprentices have worked three years at the trade, they automatically become a Jour­
neyman and shall be paid as such.
APPRENTICES
Article 4. (A) One apprentice shall be allowed to every three journeymen or major fraction 
thereof, and one additional apprentice allowed for every three additional journeymen.
(B) Markets employing less than three journeymen, shall be entitled to one apprentice.
Article 5. (A) Employees shall receive pay each week. Extra men when their work is finished.
(B) Employer shall furnish all linens used in markets, also laundry same. Sharpening of tools 
shall be paid by employer.
(C) Cleaning of tools, blocks and premises shall be done under the basic days work as in article 
(2) section (A) in contract.
Article 6. Seniority shall be recognized and journeymen promoted provided they meet qualifi­
cations.
Article 7. Employees covered by this agreement who have one year’s service with said employer 
shall receive one week’s vacation with pay each year.
Article 8. (A) There shall be no work on the following holidays, New Years Day, Memorial Day, 
Labor Day, Independence Day, Armistice Day, Thanksgiving Day, and Christmas Day.
Article 8. (B) Or if any of these holidays should fall on Sunday the following Monday will be 
observed.
Article 8. (C) Employees working the day before and the day after a holiday, shall receive pay 
for the holiday; however, this Section refers only to steady employees.
Article 8. (D) Before each holiday employee will be permitted to work one extra hour.
Article 9. The Employer agrees not to purchase any meats or meat products from any one Packer, 
Fish or Sausage Company, which has been declared unfair b ythe International and Local Union, 
the Tucson Central Trades Council and the Arizona State Federation of Labor.
Article 10. No employee shall ask to make any written or verbal agreement that shall conflict 
with this agreement.
Article 11. No employee shall have his wages reduced who may now receive more than the min­
imum wage called for in this agreement nor shall his hours be lengthened, and employee shall not 
be reclassified to defeat the purpose of this agreement.
Article 12. The Union shop card is the property of the Amalgamated Meat Cutters and Butcher 
Workmen of North America, and is loaned to employers for display in markets who sign and abide 
by this agreement. The shop card can be removed from any market by the Secretary of Local Un­
ion 109, or his deputy, for any violation of this agreement.
Article 13. The employer agrees that the Representative of Local 109 can investigate the stand­
ing of employees in the market during working hours.
Article 14. All disputes and grievances shall be taken up by the Union representatives with em­
ployer or his representatives, in case of their inability to come to a satisfactory agreement, the mat­
ter referred to a board of arbitration consisting of two representatives of Employers, two representa­
tives of union, and one uninterested party to be selected by the four aforementioned representa­
tives.
Article 15. In case of a slack in business no employer shall lay off any employee without one 
weeks notice.
Article 16. In case an employee desires to leave his employer, he will be required to give said 
employer one weeks notice.
Article 17. In consideration for the granting of the above conditions by the employer, Local Un­
ion 109 agrees to furnish men who will work for the best interest of the employer in every way, (as 
per contract) just and lawful, to give honest and diligent service to patrons of the establishment, do 
everything in their power for the uplifting of the meat industry.
Article 18. This agreement can be re-opened for negotiations by either party after thirty days 
notice in writing.
Article 19. In all Markets where no help is employed, the proprietor may become a member of 
Local 109.
This agreement will be in full force and effect on....... ..............................................................................
and expires one year from date, if either party at the expiration date do not care to re-open for fur­
ther negotiations it will continue from year to year.
Sect’y
Signed
Employer
For Local 109
Pres.
Tucson Trades Council
oU. EXP. 12-4-45
DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
W A SH IN G T O N
y < y  ?/£> '/ '-■ V  JL r
Mr. Jake Buford, Sec’y. Local #109 
Amal. Meat Cutters & Butcher Workmen 
1700 East 18th Street 
Tucson, Arizona
June 11, 1941
1 ?
Dear Sir: . -
For a number of years the Bureau of Labor Statistics has attempted to 
maintain a file of all union agreements in force throughout the United States. 
On checking through our files we find we do not have copies of any agreements 
entered into by your union. We are exceedingly anxious to have your agree­
ments among our records, as well as any supplemental wage rates that have 
been negotiated. Your cooperation in sending us copies of them, together with 
the information requested below will be greatly appreciated.
If you have only one copy available and so designate, we shall be glad to 
make a duplicate and promptly return the original. If you so indicate, we will 
keep the identity of the agreement confidential, using the material only for 
general analysis which will not reveal the name of your union.
The enclosed envelope for your reply requires no postage. If we can 
furnish you information at any time, please let me know.
Very truly yours,
Enc.
A. 7 . Hinrichs
Acting Commissioner of Labor Statistics
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